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structured questionnaire. The study has
been quite useful in getting constructive
feedback from the Andhra Pradesh heads

of skill development Andhra Pradesh.
Andhra

The challenges faced by the
valuable

Pradesh heads and their :
suggestions have also been discussed in

detail in the paper. The Andhra Pradesh
heads believe that the skill development
programs should be promoted by the
government to ensure people take them
seriously. As these courses are provided
free of cost by the Andhra Pradesh,
majority of the students andin few cases
the parents as well, do not take these
training programs seriously. Hence it has
been suggested that a ‘penalty clause’
should be added in the admission
prospectus whereby students should be
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Skill Development Mission in Andhra
Iradesh

The Governor  of Andhra Pradesh
through its  notification dated 2nd
September, 2014 has constituted Andhra
Pradesh Skill Development Mission. The
Mission is a single point of contact within
the Government to devise and guide skill
development  schemes  across the
Department. (http://psdm.gov.in/
genesis-and-rationale.php)

Literature Review

A Pre-tested interview schedule has
mainly been used as a main tool for data
collection. The authors suggested that
there is a need to identify successful

entrepreneurs who can be encouraged to
train small entrepreneurs. Hussain (2005)
has discussed about the emergent and
recurring need of skill development
efforts for achieving higher productivity
in Pakistan. He has further cited
examples of vocational training system in
the United Kingdom, Germany and
Japan. The skill development council,
[ahore was established in 1995 and till
date it has arranged training and re-
training of more than 75,850 educated
vouth. Moorosi (2009) has done a gender
analysis of skill development in South
Africa. The study reveals that most of the
existing teachers who are not adequately
quahfied and <killed are women who
were demed proper teaching training 1N
89
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thie Jrast It has braseeny sugpested that the
programmes that have the potential 1o
deepen the pattern of neguality in skl

de-lnpnwm, cducational  institutions

and  the labour market need 1o be
seriously questioned Ihe sty
concludes that with the knowledge about
traditional skills already in place, 11
only a matter of dppropriate traiming and
financial support, which can enhance the
economic development of the people in
the region.

Need & Scope of the Study

Past literature review gives significant
evidence  of  studies  aimed at
understanding the mechamsm of skill
impartment in India and in some cases,
across countries also. Besides, a survey ol
entrepreneurs has also been done in few
studies to understand the skill demand
and supply status Considening the state
of Andhra Pradesh, few studies have
been conducted using secondary data to
understand the challenges faced by
skill development Andhra Pradesh in
Andhra Pradesh. The past hiteraturedoes
not give any evidence of a study
conducted in Andhra P'radesh state using
primary data by ehiciting responses from
the Andhra Pradesh heads of skill
development Andhra Pradesh
operational in the state

Objectives of the Study

To assess the financial spending  of
Andhra Pradesh  skill  development
mission for promoting -kill development
in Andhra Pradesh

lo assess the quahty standards
maintamed at the skl centers n
Various districts of Andhra Pradesh

To understand the challenges faced by



Pradesh heads

the Andhra
functioning
eliciting SUBBt
ovement imn the sy

Results
d on the A

h o Skill

impr stem:
Empirical
Results base
Andhra Prades
Mission
Andhra
mission
annual re
The reporl
Expondilure st

These financial 512
ertical an

& Ixp

el gIVES

pnual Rv]‘nrl ol
I )(-\'(-lupnwnl

puu‘l"

develo
ever

its  farst

Pradesh skill
ption n 2019.

u p]oadl‘d

has
its ince

port since
comprises

atement and 2
tements have

Income
ba Jance

A |)’5i5.
enditure
the

sheet.
been analyzed using V'

An analysis of Income
account and Balance she
following information:
The skill development
Pradesh is spending ©
of its Grant- in-Aid on

In a conversat
Pradesh head,

Andhra Pradesh,
e Andhra Pradesh team

householdsin rural,

mission N Andhra
nly 123 purcunt
' advcrtiscmenl
jon with the

Multi skill
it was

expenses.
Andhra

development
observed that th

has to approach the
and urban areas to encourage

semi-urban
students for joining skill development
courses. The process involved

approaching and convincing parents of
the prospective students to make them

understand  the skill
courses and their effective contribution

towards employability. If the government
promotes its skill development courses
throug.h advertisement,  promotional
campaigns and awareness camps, these

importance  of

e o .rh h ‘QJ ' ead t ) n n T ase n
0

d

and that’
S why they are not

%

“3-"-0

. wards and W fran

| the fueandn
wl |}|p prattas

ceplartAs

b e ey
thuat o
T .1"“’”"’!
ayelt r')lll“""

ple 1ydh|l‘

thian de

L6 T

) ;o more em

| course

et More ‘“‘“i‘.,,.u yans  shieiiled
' o the Courws

I,“"nnl -

od 1o
h [’rvwntly the IsHION 3%
- «
nh""ly’ }’5‘) ) ‘!

the qalares of 1t staff. The purpoe

wn 14 to create AWATeNeLS atiu,
n.gardlﬂf’,

1le
ste er cent of v

‘.l"pr“hl

skill  develoy,
hat the youth of e l
casily mployahh*, can e )
(‘()["Ihl.lﬂ'll'd by the industry and «
employment by oo

think about self-
his/her own venture. Allthie

if r,rim;jn]y the youth 15 aware
ated with thee

maximurm  advar

missie

1% ‘d“

benefits a550C1

and they take
According 1o the  f

the same.
Pradesh Heads, students do e
these courses seriously -
absenteeism and turnover

issues with wards of uneducated .x
A vertical analysis of Balar Il -
depicts that a total of 00% per
been spent on computers o rf wed
As more professional staff w

by the mission, this requiremen:

certainly increase which wil

lead to an increase in product
Challenges  faced by

'De\’clnpmvm in Andhra P'rad
The Andhra [Pradesh heac
Interviewed to understand '

faced by them in the smoot!
of their

exce
cerpts and survey finding

T

“Pl'r-i‘-. 10nN¢

below givenresults

The students lack rigor



:‘::::S“G:U:r: Even parents, ar times,
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of the Andhra Prad;s:n}‘:m;mvd One
interviewer that parents “'"‘l iod the
take the onus of res . n”,i ready to
ponsibility for their
:"‘I‘:d:; E:e c?:s :?::e their child sitting
) . of helping him in
skall acquisition. In one incident, since a
student was quite irregular in the class,
the Andhra Pradesh head inguired about
the reasons of high absenteeism from the
student concerned. The student told the
Andhra Pradesh head that since his
parents are out for some ceremonial
occasion, thev need to have somebody at
home the whole day, he was being told
by his parents that since his course 1s a
free of cost course, he should stay at
home taking frequent leaves and his
vounger brother enrolled with a college,
paving exorbitant fees should go to the
college every day, at any cost. This
mindset of the parents 1s very
discouraging both for the students and for
the Andhra Pradesh heads.
One of the Andhra Pradesh heads is of
the opinion that their return gets quite
delaved because of the realization cvcle
chalked out bv the state government.
Once the student completes the course,
he need to be well placed in the industry
and finally the Andhra Pradesh has to
upload at least three month’s salarv shps
of students post diploma. Once this
process i1s completed, then only the funds
are released by the state government.
There is no restriction on the ‘drop out’
cases amongst students. Hence. the
courses are taken guite easily and with
leisure by the students and their parents.

The district manager, Team | ease
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Services Pvt ltd  opined that the

students after completing the course are

either not interested to join the job or

they leave the job after joining which

certainly brings forth bad name to the

training Andhra Pradesh.

Suggestions for improvement in
system

The Andhra Pradesh heads were kind
enough to give suggestions for
improvement in the present system of

skill impartment. These suggestions have

been given below:

It has been suggested that some clauses

of ‘penalty’ should be added in the
admission form to overcome the problem

of ‘drop-outs’. If students leave the
course in-between or show high
absenteeism, they should be penalized.

An Affidavit should be taken from
parents as well as the students to ensure
completion of the course by the student,
once he joins.

There should be more involvement of
industry in the task of skill impartment.
The government may consider issuing
some kind of notification to industry for
giving priority in recruitment to those
candidates who have completed skill
training from these skillAndhra Pradesh.
Timely payment from government
should be encouraged. This issue has
been raised by many Andhra Pradesh
heads across all three sample districts.
There should be some reservation of
jobs for the students getting trained
from the state government skill
development Andhra Pradesh.

The Andhra Pradesh Head, Healthcare
skill development Andhra Pradesh,

believes that the government should
sector for the

the

encourage  private
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Summary & Conclusion
Globahzation, knowledge and
competition have intensified the need for

<kall  development

mobihization cum

Pradesh at block

highly skilled worktorce in both the
developing and developed nations as it
enables them to accelerate the growth
rate of their economy towards higher
trajectory.  Today all  economies need
skilled workforce so as to meet global
standards of quality, to increase their
foreign  trade, to  bring advanced
technologies to their domestic industries
and to  boost their industnial  and
economic development. Thus, skills and
knowledge becomes the major driving
force of  socio-economic  growth and

development for any country.
Generally children and parents prefer to
enter  the general  academic schools,
however, unlike India; the Chinese
wocatonl sducaion vy ncumeipn
ixsngiaily. ('unsiderin} u;:enm-;nng it
faced 1n acquisition g the Pﬁ‘ﬂ:‘lums
‘ and retention of
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skill  development

; the
students. by !
W Y
mission n Andhra Pradesh,  similar
m\plvnu-nlmi in a suitabl

intbatives

manner can prove to be quite useful

A state level strategy based on quality
effechive  Mmeasures of

tranning and \
lmpm\-c-rm-ut will certainly lead to an
productivity and

nreases m
diversificanon ot the economy, thereby

IMprov ingthe <tandard of hiving.
rch Dhirections
As skill d‘-\'vlupmvnl mission has been

set up mn Andhra Pradesh in the year

2014, a lot of scope 1S there in future, to

do financal analysis of its financial

watements, to study the trend of increase
in student enrollment over a period of
time. Besides, state-wise comparisons of
<kill development missions will be quite
helptul in estimating the performance ot
state level missions.
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